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roblems of realization the state youth policy (GMP) in Russia due to the state of human resource
capacity of organizations (working with youth). The aim of the study is a found the problems and solu-
tions regarding of effective motivation of young specialists of the organizations working with youth in
Tomsk. The qualitative and quantitative analysis of the object (questionnaires, focus groups). As a
result of the our research, we found the main factors motivating employees in this profile.Labour moti-
vation of specialists helping professions generation «Y».
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