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«HE®TAHBIE BOCCbI» HA KOPHHOPATUBHOM CAHTE:
JIMHI'BOKYJIbTYPOJIOI'MYECKHU JUCKYPC-AHAJIN3

10.B. lanomuna

AHHoTanus. Vccrnemyrorcss 0COOCHHOCTH TPEACTaBICHUs pyKOBoAUTENeH Hed-
TSHBIX KOMIIAHWH Ha KOPIIOPATHBHBIX CalTaX, cneuu(uka AUCKYpCOB «HEPTs-
HBIX O0ccoB» B CLIA, BenukoOpurannu, @pannun u Kurae, a taxke B Benecy-
ane u Upane. Ilpennaraercs aBropckas METOJIMKA HCCIIEIOBaHUS, IpPEICTaB-
JISTFOIAst co00i KOMOWHAIIMIO METOIOB KPUTHUECKOTO JUCKYpC-aHAIM3a U JIMH-
BOKYJIbTYPOJIOIMYECKOTO aHAJIN3A.

KuroueBble ciioBa: Gu3Hec; AMCKYPC; MIMHUIDK; KOPIIOPATUBHBIN CaiT; HedTsIHbIC
KOMIIaHHH.

B ycnoBusx mocienHero riao0anbHOro (PMHAHCOBO-3KOHOMHYECKOTO KpH-
3uca OM3HEC CTPEMHTCS MAKCHMAJbHO IMOBBICHTH CBOIO A(PQEKTHBHOCTb, B TOM
YHUCIie U B KOHTEKCTE €ro BHYTPEHHMX M BHEITHUX KOMMYHHKauui. B Bex ungop-
MAalMOHHO-KOMMYHHUKAIIMOHHBIX TEXHOJOIHH KOMMYHHKAIIMOHHAsI KOMIIETEHIIUS
CTAHOBUTCS HEOTHEMJIEMOW COCTaBILIIOLIEH NMPO(ECCHOHAIBHOIO Oaraka CoBpe-
MEHHOTO pyKoBoAMTeNs. B TO ske Bpemsl riiobanm3aiist 3acTaBiIsgeT KOMIIAaHUH U
UX PYKOBOAMTEJEH yHenarh OoJblile BHUMaHHS CBOEMY IyOIMYHOMY KOpIopa-
TUBHOMY IHUCKypcy. IIpm 3TOM MUK M peds PYKOBOAUTENS OTPAKAIOT ITHO-
KyJIBTYPHYIO ClIelM(HKY, XapaKTepHYIO UL X HALMOHAJIBHON KYJIbTYPBIL.

Kak ykaspiBan I'. Xodmrene [1. C. 91], kynbTypa Bo3aeicTByeT Ha Ha-
M MIPEICTABICHUS O JIUAepCTBe. PasHble KyIbTypbl HIMEIOT Pa3IMuHbIA 00pa3
auzepa, 9To Hen30eKHO JOJDKHO YUMTBIBATHCS B AUCKYPCE U MO3ULIMOHUPOBA-
HUHM PYKOBOJMTENS, B TOM 4Hucie Ou3Hec-nmuiepa, TON-MeHemxkepa. Tak, Ha-
npumep, K. Hepp, C. Pysunon, @. bypnya [2] npuBoAsT cienyouue «Iuaep-
ckue MeTadopbl», MOKa3bIBAIOIINE, KAKUM BUANTCS JUIEP B Pa3HBIX KyJIbTypax
(¥ 3TO HE MOXKET HE OTpa)kaTbCd B CTHJIE U IUCKYpPCE PYKOBOAMTEINS): IUACP B
CIIA — cBoOoaHbIi areHT, cymep3Be3na; B JIaTHHCKOI Amepuke — reHepar,
CUJIbHBIA PYKOBOJUTENh; BO DpaHIMU — T€HUM, UHTEUICKTyalbHasl 3JIUTa; B
BenukoOputanun — guiuiomar; B ['epMaHuUM — MacTep-XO35iWH, JKCIEpT; B
SlnoHnM — BBICIIMM TOCYZapCTBEHHBIH YMHOBHUK; nuaep B Kurae — repoii-
MOJIKOBOJIEL] C MECTHBIMH CBSI35IMHU.

Jlugep (ero UMUK, B TOM YHCIIE BEpOATBHBIN ) 3HAUUTEIHLHO OTIIHYASTCS
Ha 3anane u Ha Boctoke. Ilo muenuto J[x. Kyseca u b. [locuepa [3], nneains-
HBIH 3amagHblii (0COOEHHO, aMEpUKAHCKHUH) JHICP MOACIHPYET PEalbHOCTh
(3acmyXuBaeT yBaXXCHUs, CO37aBas OLIYIICHUE CBOEH BUAUMOCTH U JOCTYITHO-
CTH), BJIOXHOBJISIET €IWHOE BWJICHUEC CBOMM DHTY3Ma3MOM, OpocaeT BBI3OB,
MOJIBUTAET APYIUX K IEHCTBHIO, «BOOTYIIEBISIET CEpALEe» (TOMOraeT OCTallb-
HBIM 4yBCTBOBAaTh c€0s CUIIBHBIMU U CIIOCOOHBIMH, BBIPA)KAeT NOJDKHYIO OLICH-
Ky JIIOASM), SIBISIETCS KOMIETEHTHBIM U BJIOXHOBIISIOIIUM, CMOTPAIIUM B OY-
nyuiee. B To jxe Bpemst THIMYHBIN BOCTOYHBIN (HanpuMmep, KATalCKuil) mumaep,
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10 MHECHHIO psfa wcciienoBatene, Hanpumep Jl. I'paxoma u H. Jlama [4], a
tarke Y. CenBapamka u JI. Meiiepa [5], nomkeH 001anaTh ClieayrOIUM Ha0o-
POM KadecTB: JTUYHBIC CBSI3W W WHAWBUIYAIBHBIA COIMATBLHBIA KAITMTANT,; COLU-
ANBHBIN CTaTyC U MOYTEHHE K BBIMIECTOAIINM; 9€CTh («JIHI0») B COYETAHNUHU CO
CTPEMIICHHEM K MEXITUIHOCTHON rapMOHUM;, OEPEKITMBOCTh M BEIHOCITUBOCTb.

PaccMoTpuM, Kak BbIIIETIEPEUUCICHHBIE XapaKTEPUCTUKH OTPAXKaIOTCS B
obpasax W IHUCKypcax TJiaB KOMITAaHWH OJHON OTpaciu — HedTera3oBoi, HO B
pa3HbIX HALMOHANBHBIX OM3HEC-KYJbTypax. B xadecTBe Marepuana Mbl UCCIe-
JOBaIM TEKCTHI CAWTOB YETBHIPEX KPYITHBIX KOMIIAHHMH, BOLICAIINX B IMEPBYIO
JIECSITKY PEUTHWHTa KPYITHEHIINX MHUPOBBIX KOPIIOpAIUii, PEeTyNsIpHO ITyOIH-
KyeMoro xypaasmoMm Fortune [6]. MBI mpoaHaIM3UpOBAIM T€ YacCTH KOpIOpa-
TUBHBIX CAaiTOB (T.€. T€ JIEMEHTHl KOPIOPATUBHBIX JUCKYPCOB), TAE MPEICTaB-
JISTIOTCSL PYKOBOJMTENH: JaeTcs UX Omorpaduyeckas cripaBKa, IPUBOIATCS pe-
YH, BBICTYIUICHUSI ¥ MHTEPBBIO OM3HEC-TUAEPOB (TJIABHBIX HCIOIHUTEIBHBIX
JUPEKTOPOB, IMPE3HJCHTOB WM TpelceiaTeNieil COBETOB IHPEKTOPOB OSTHX
KOMITaHHii). DTO PyKOBOAUTENN aMepUKaHCKOW Kopmopauuu Exxon Mobil —
Rex W. Tillerson, ¢panmysckoii komnanuu Total — Christophe de Margerie,
Opuranckoro xonnepHa BP (British Petrolium) — Tony Hayward u kuraiickoit
komnanuu Sinopec — Su Shulin.

Enunas cdepa OmsHeca oOecrieunBaeT COIMOCTABUMOCTh MX NIEATEIBHO-
CTH, a 3HAYUT, U KOPHOPATUBHON PUTOPUKH. [ JTMHTBUCTUYECKOM COOTHO-
CHUMOCTH MBI B3SUIM aHIJIOS3bIYHBIC BEPCHH HX CaWTOB (WwWW.exxon-mobil.com
www.total.com, www.bp.com 1 www.sinopec.com COOTBETCTBEHHO). Pasyme-
eTCsl, OTIpeNieJIeHHasT 9acTh A3BIKOBOW WHAWBHIYaJIHHOCTH IIPH MEPEBOE Tepsi-
eTcsl, OJTHAKO aHTIIMHCKUH yKe CTal MEXIyHapoJHbIM S3BIKOM OM3HECa U KOp-
NOPAaTHBHBIM SI3IKOM BO MHOTHX KOMIIAHHSX, MMO3TOMY KOMIIAHHHM MHPOBOTO
YpOBHA (2 UMEHHO O TaKUX 31€Ch MOMIET peub) AOIDKHBI M MOTYT BBIPaXKaTh
CBOY KJIFOUEBBIEC W/IEW TIO-aHTIUHCKA. MBI TakKe MPOaHATU3UPOBAIN KOPIIOpa-
THUBHBIC CalUThl HEPTSHBIX KOMITAHUMH, IPUHAUICKAIIUX €lle ABYM 3THOKYJBTY-
pam — naruHoamepukanckoil (HannonanbHas HedTsHas komranus BeHecyaisr)
u MmycyinbMaHckor (HarmmonanpHast HedTsHas komnanus Mpana). J[Be mocien-
HHE M3 TIEPEUHCIICHHBIX UMEIOT CBOIO CIICHU(HKY C TOUKH 3PEHHUST KOPIIOPATHB-
HOT'O TPAaBJICHUSI: OHU SIBIISIIOTCS TOCYAAPCTBEHHBIMHU, HX O(QHLIHAILHBIE PYKOBO-
JIUTEIH — MUHHCTPHI HE()TH COOTBETCTBYIOMIMX CTpaH. TeM He MeHee Mpe/cTaB-
JsIeTCS. HHTEPECHBIM MIPOCIICIUTh U X BepOaIbHbIE M HMHKEBBIE OCOOCHHOCTH
JUIs 0oJIee MOJTHOM Mpe3eHTAUH IUPOKOH STHOKYJIBTYPHOH MaTUTPEI.

Takum 00pa3oM, MOKHO TOBOPUTH O COTIOCTABUTEIHLHOM aHaJH3e KOp-
MOPATUBHBIX JUCKYPCOB 3allagHBIX W BOCTOYHBIX KOMITAHWN TIO TIPEJCTaBIIe-
HHUIO CBOMX DPYKOBOAWTENEH, MPUYEM 3TH KOMIIAHUH SBISIOTCS OTPaKCHHEM
pa3HOOOpa3HBIX JETOBBIE 3THOKYJIBTYP: aMEPUKAHCKOW, eBpOIeicKoi (aHrio-
CaKCOHCKOW M pOMAaHCKOH pa3HOBHIHOCTEH), JaTHHOAMEPUKAHCKOW U BOCTOY-
HOM (MyCyJIbMaHCKOW U KUTaHCKOM).

[MpouuTHpyeM W HpOAHAIM3UPYEM STH UYPE3BBIYAHHO MOKa3aTeNIbHBIC
AIIEMEHTHI TUCKYPCOB:
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1. PykoBogurens amepukanckoit kommannu Rex W. Tillerson — Chair-
man, Chief Executive Officer — npencTaBieH pa3BepHYTO, C IEPEUUCICHUEM
€ro JIOJDKHOCTEH, 00sI3aHHOCTEH ¥ MHIMBHIYANBHBIX JOCTHXKCHUIT, Onorpadus
3aKaHYMBACTCS JUTMHHBIM CIIHCKOM €T0 WICHCTBA B OONIECTBEHHBIX W HAYYHBIX
COBETax, 0JIarOTBOPHUTENBHBIX (POHIAX; TPUMEHEH (PYHKIUOHAIBHBIN MOAX0 K
onncanuto nuaHoctu: 4 native of Wichita Falls, Texas, Mr. Tillerson earned a
Bachelor of Science in Civil Engineering at the University of Texas at Austin
before joining Exxon Company, U.S.A. in 1975... In 1989, he became General
Manager of EUSA's Central Production Division, responsible for oil and gas
production operations... Mr. Tillerson is a member of the Executive Board of
the Boy Scouts of America, a director of the United Negro College Fund, and
Vice-Chairman of the Ford's Theatre Society. He is also a member of the Engi-
neering Advisory Board for the University of Texas at Austin and the Society of
Petroleum Engineers.

2. @pannysckue ouzHec-pykoBonutenu ([Ipencenarens coBeta AUpeK-
TOPOB U TJIABHBIA UCIOJHUTEIBHBIA TUPEKTOP) MPEICTABICHBI OYCHb KOPOTKO,
HO B 000MX Cly4yasx He 3a0BIThl OKOHYCHHBIC MMHU MPECTHXKHBIC BY3bI, UTO
MOJUYEPKHUBACT UX MPUHAAIICKHOCTh K MHTEIUICKTYILHOU AJnTe; B Onorpaduu
npezaceaaress 0ocodbo oTMedaeTcs ero pabora B KauecTBE MHHUCTPA MPOMBIIII-
JICHHOCTH Y 3KOHOMHKH, T.€. TOCYaPCTBEHHO 3HAYMMBIA YPOBEHb TUUHOCTH:

Thierry Desmarest, Chairman of the Board of Directors. 63 years old.
A graduate of the Ecole Polytechnique and a Mining Engineer, Mr Desmarest
served as Director of Mines... then as technical advisor on the staffs of the
Minister of Industry and the Minister of Economy... He served as Chairman
and Chief Executive Officer of Total from May 1995 until February 2007, and
continues to serve as Chairman of the Board of Total.

Christophe de Margerie. 57 years old. Mr. de Margerie joined the
Group after graduating from the Ecole Supérieure de Commerce in Paris in
1974. He served in several positions... He was appointed a member of the
Board of Directors by the shareholders’ meeting held on May 12, 2006 and
became Chief Executive Officer of Total.

3. Moxanyii, caMbIM 3HAMEHUTBIM CPEIIN BCEX PYKOBOJMTENECH HEPTIHON
oTpaciu B MUPE Ha MOMEHT MPOBEJCHUS HAIETO aHau3a sIBIseTcs riaBa BP
Tony Hayward, Group Chief Executive, TOUHEE, TIe9aIbHO 3HAMEHUTHIM — TIOCTIC
KpyITHeHIel apapun Ha HeTAHOW CKBaKMHE 3TON KommaHuu y 6eperos CLIA,
BBI3BABIIICH DKOJIOTMYECKYIO KaracTpody W BBIHYAMBIIEH aupekTopa British
Petroleum MOCTOSHHO BBICTYNATh B MPECCe ¢ M3BUHCHUSMHU 32 TPUYUHCHHBIH
yiep6. Ha xopropatuBHOM caiite kKOMIIaHuH HH(pOpMAIUS O HEM Mpe/icTaBlcHa
B CTHJIC Pe3lOMe, KOTOpOEe 3aKaHYMBAETCs, KaK M Y aMEepPUKaHCKOTO KOJIIETH, Tie-
pEUKCIICHUEM YWICHCTBA B PA3IMUHBIX COBeTaxX U oHmax (B ToM uucie B «Kopo-
JIEBCKOM OOIIIECTBE», BENlb U3 BCEX MPEJNICTABICHHBIX 3716Ch CTPaH TOJNbKO Benu-
KOOpUTaHUS SIBISIETCSI MOHAPXHEH; TOTYepPKUBACTCS] IPUHAIIICIKHOCTD K AJIUTE):
Education: University of Edinburgh PH.D Geology 1982. He holds Honorary
Doctorates from the University of Edinburgh, Aston University and the Univer-
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sity of Birmingham. Career: Tony joined BP in 1982 and began his career as a
rig geologist in the North Sea... In May 2007, Tony was appointed Group Chief
Executive of BP p.l.c. External roles: He is a Member of the Business Council of
Britain... He is a Companion of the Chartered Management Institute and a Fel-
low of the Royal Society of Edinburgh. Kak u 'y amepukaniia, y OpuTaHiia He yKa-
3aH BO3PACT. DTH MapaJUICIH MOATBEPKIAIOT MPEANOIOKECHUS O STUHCTBE «aHT-
JIOCAKCOHCKOTO» CTHJISI B OM3HECE, MCHEDKMEHTE U JIJEPCTBE, K KOTOPOMY OT-
HocsTcs AenoBbie KynbTypbl CILIA u bputannu.

4. HecMOTpst Ha TO YTO aHIJIOA3BIYHBIC BEPCUU CAWTOB HAIlCJICHBI Ha 3a-
NaJHBIX YUTaTeNell (CYNECTBYIOIUX U MOTCHIHAIBHBIX AKIIMOHEPOB U HHBE-
CTOPOB, BPSJ] JIH CKIIOHHBIX K KOMMYHUCTHYECKOH MICONOTHH), B MIPEJICTaBIIC-
HUW KHUTaWcKoro OwusHec-pykoBomutens (Mr. Su Shulin, 48, Chairman of
Sinopec Corp) MOCTOSHHO U He 0€3 FOpPIOCTH MOAYCPKUBACTCS €ro Mapalieib-
Hasi paboTa Ha PYKOBOJSIIUX JODKHOCTSIX B KOMMYHHCTUYECKOH mapTtuu. Tem
CaMbIM JIeNIaeTCsl aKIEHT Ha ero OOIIECTBEHHO 3HAYMMOMN IESATEIBbHOCTH M TO-
CyIapCTBEHHOM ypoBHE nuuHOCTH: Mr. Su is a professor-level senior engineer
with a master degree. From January 1999, Mr. Su served as Director General
and Deputy Secretary of the CPC Party Committee of CNPC Daging Petro-
leum Administration Bureau... From June 2007, Mr. Su served as President
and Secretary to the CPC Party Committee of Sinopec Group. From August
2007, Mr. Su served as the Chairman of Sinopec Corp. Mr. Su is an alternative
member of the 16th & 17th Session of the CPC Central Committee. JIto00IBIT-
HO, YTO KHUTAHCKHI TOM-MEHE/PKep (B OTIMYKME OT aMEPUKAHCKOT0, OPUTAHCKO-
ro 1 (hpaHITy3CcKOTO OM3HEC-THISPOB) HU pa3y HEe HA3BaH MECTOUMEHUEM («OH»),
a TOJIBKO «MHUCTEp W (paMUIIUS», YTO OTPaKaeT, OYEBHIHO, HEKOE 0c000e mouTe-
uue. [lokasateneH u emie oauH (HaKT UIMECHOBAHUS: aHIJIOSN3bIYHAS TIPE3CHTAIUS
KUTaHCKOro 0occa mpenHa3HaueHa Ui 3aMaJHOro YHUTATENs, W JIOTHIHO ObLIO
OBbI TIPE/INONOKUTD, YTO 3/IECh KHTAMIIBI MPEJICTaBSIT CBOETO Iiea B COOTBETCT-
BUU C 3alajHbIM 00pa3loM: CHavaia ums, 3areM (pamuius. OIHAKO 3TOrO HE
CIIy4YMIIOCh: B COOTBETCTBUU C KUTANCKO# Tpaaunuel cHavana uaet hamumms, a
3aTeM MM, XOTS 3TO MOXKET BBI3BaTh IyTaHHILY NMPH OOPAIICHUH, B KOPPECIIOH-
JCHIMH. DTa <JIMHTBUCTUYECKAsi MEJNOYb» HABOJUT HA PA3MBIIUICHHS O TOM,
cobuparoTcs v Hacneauuku [lonHeOecHOl moACTpanBaThCs Mo/ 3aNalHbIe Tpe-
OOBaHUS WM COXPAHAT CBOM TPAJUIIMU B MeHTanuTeT. Harnpumep, BeImeynoms-
HYTBIA (PaKT MHOTOKPATHOI'O aKIECHTUPOBAHMS B MMPE3CHTAIUN KMTAHCKOTO Ou3-
Hec-Jujepa ero padoThl B PYKOBOJISIIMX OpraHaX KOMIIAPTUU (B KPAaTKOM TEK-
cTe, cocrosmieM u3 11 mpeanoxeHnit, mapTuiiHas paboTa yHoMHHAeTCs 8 pas),
Ka3aJI0Ch OBbI, MOXKET OTIYTHYTh 3alaJHbIX WHBECTOpOB. OJHAKO HET HUKAKOH
TIOTIBITKY YOpaTh WIN MEPEMECTHTh aKIICHTHI B YOy MOTCHIMAILHBIM TTapTHE-
paM. BeposiTHo, co3naTenu caiTa 3HAIOT, YTO TE U TaK HE YIMyCTIT BO3MOKHOCTH
HaTaTUTh OM3HEC ¢ OBICTPO Pa3BUBAOIICHCS CTPAHOH.

B 1ienoM B pesynbrare COMOCTABHTEIBHOIO MCCIIEIOBAHUS TEKCTOB, TIPE/I-
CTaBJISAIONIMX PYKOBOAUTENCH (OHOrpaduii U MHBIX KPAaTKUX CBEIICHUI ), Ha BBIIIIC-
Ha3BaHHBIX KOPIOPATUBHBIX CAWTaX BBISIBUIOCH CIIEIYIOIIEE:
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— BO (paHIy3CcKOM W emie Oojiee B KUTAHCKOH KyJBType HUMEET MECTO
NOYTEHUE K BO3pPACTy, U TPEACTABICHHUS PYKOBOAUTENECH KOMIAHUH ASTHUX
CTpaH HAYMHAIOTCS C YKa3aHWs BO3pacTa, B TO BpeMs Kak B Amepuke u bpura-
HUH BO3PACT HE MMEET OOJBIIOTO 3HAYECHUS U JaKe HE YKa3bIBACTCS; 3HAMEHH-
Tas (paHIy3cKas OIOpOKpaTHs BOILIOTHIIACH B CICAYIOMICH SI3BIKOBOI 0COOCH-
HOCTH: B OMorpaduu ¢ppaHIy3cKoro OM3HeC-pyKOBOAUTENS YKa3aHbI HE TOJIBKO
TOJBI, HO ¥ TOYHBIE JaThl MMPOBEIECHHSI COOpaHUI aKIMOHEPOB, KOTJa OH OBLI
n30paH WM Ha3HAa4YeH Ha OYEPEHYIO JOIKHOCTD;

— Bo Opanuun BakHO yueOHOE 3aBeieHHE, KOTOPOE 3aKOHYMI YEJIOBEK
(HE BaKHO, B KaKOe BpeMsl): MPECTIKHOCTHIO «allbMa Marep» BO MHOTOM OIIpe-
JIeNsieTcss OOIIECTBEHHBIN CTaTyC BBITYCKHHUKA, H Yy BCEX PYKOBOIUTENEH yKa3a-
HO, Kakod By3 OHM OKOHUYWJIM. CpaBHUTEIBHO HEBBICOKAs aKageMU4YecKas CTe-
MeHp aMepHKaHIa — OakamaBp — THUIMUYHA JII MHOTHX PYKOBOIMTEIEH 3TOM
CTpaHbI, B TO BpeMs Kak OpuTaHel] 00aiaeT yueHol CTEeNeHb0 KaHAnIaTa HayK,
a KHTalCKUI PyKOBOJHMTENh HA3BaH 3BAHUEM «aHAJOTUYHBIM MPO(ECccCopcKoMy»;

— B CIIIA (orpoMHO# IO TEpPUTOPUH CTpaHe, C CHIIBHOM pernoHanbHON
cnenu(uKoi) BaXKHO, OTKYAa YEIOBEK POJOM, W ATO yKazaHO B Ouorpadum
OM3Hec-pyKOBOUTENS: OH 13 HedTsiHOTO TaTa Texac, y ¢paHiy3a U KUTala
(B 4bMX CTpaHax CWIBHBI TPAIWIIMUA TOCYAAPCTBCHHON IEHTpAIMU3ANNN) ITH
CBEJICHHS OTCYTCTBYIOT; Y OpHTaHIIA JIUIIHF KOCBEHHO MOXHO JIOTAJaThCS O €T
HEKOH cBs3H ¢ DauHOyprom (crommnei LloTmannun);

— C TOYKH 3pEHUs 3aCIyT U OOIIECTBEHHBIX IPHOPHUTETOB CUTYyaIlUs TaK-
e pa3sHooOpa3Ha, HO Y BCEX MEPEUHCIICHHBIX PYKOBOIHUTENEH MpeacTaBICHBI
(haKTHI, CBHICTENBCTBYIOIIME 00 WX OOMIECTBEHHOM poiH, OyAh TO YICHCTBO B
coBeTax W (OHIAxX JJs aMepHKaHIa ¥ OpHTaHIa, MUHUCTEpPCKas ciyx0a aus
¢panmysa nwim pabota B opraHax KOMMYHHCTUYECKOW MApTHUH U YICHCTBO B €€
UK mis kuratickoro OnzHec-muzaepa;

— KHTaHCKWH KOJJIEKTUBU3M W TMOJYMHEHHOCTH (CIIy)K€HHE) HHINBHU-
OyyMma MHTepecaM oOLIecTBa BBIPAXKAIOTCS B IOCTOSSHHOM ITOBTOPEHUH IJIaroJia
«CIy)kuT» (Serve). B OTHOIIEHNMN aMEPUKAHCKOTO K€ yIPaBJICHIIA HCIIONB30-
BaHBI COBCEM HHBIE TJIATOJBI: «3apadoTaimy, «CTam», «ObUT HazHauYeH/N30paH»
(earned, became, was named, was elected), aMepuKaHCKUI WHIUBUAYAIA3M
MOJUEPKUBAETCS B BepOaTU3alMy JHYHBIX 3aCIyT M OTBETCTBEHHOCTH PYKOBO-
mutens (he was responsible for...); o ppaHIy3cKOM AHPEKTOPE TOJHKO OJIWH
pa3 TOBOPHUTCS, YTO OH «CIYXHID», a 3aTEM — «CTal» W «HA3HAueH»; HA Bep-
0aJbHOM YPOBHE 3TO MOATBEPXKIACT MPEINOI0KEHUE O TOM, YTO MO «CTETIEHU
WHIWBHTyaJIbHOW aKTUBHOCTU JIMYHOCTH» DpaHIus ONMkKe K WHINBHIYald-
CTUYHON AMepHUKe, YeM K KOJIJIEKTUBUCTCKON A3HH.

Tenepb cpaBHUM OOHapy>KEHHBIE TEHACHIMN C XapaKTEPHBIMU OCOOCH-
HOCTSIMH TIPEJICTABJICHUS Ha KOPIIOPATHBHBIX CaliTaX PYKOBOIUTENEH IBYX Ha-
IMMOHAIBHBIX (TOCYIApPCTBCHHBIX) HEPTIHBIX KOMITAHWA — BEHECYIIBCKOM
Petroleos de Venezuela (PDVSA) u wupauckoit National Iranian Oil Co.
(NIOC). Kak yxe oTMEUEHO BbIIIE, UX OQUIHATBHBIMA PYKOBOAUTEIISIMU SIB-
JISTIOTCS. MUHHUCTPBI HeTH (WJIH WHBIE BBICIINE YHHBI MHHHACTEPCTB) COOTBETCT-
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Bytommx ctpaH. C KOPHOPATHBHBIMH PYKOBOIUTEISIMH HPAHCKOW KOMIAHHUH
CIIO)KHO pa3o0paThcs, TaK KaK OHM 4acTO MEHSAIOTCS B MOCIEAHEe BpeMs, Ha
caiiTe Www.nioc.ir B 3TOH poJI YITOMSIHYThl HECKOJIBKO JTMYHOCTEH:

— Gholam-Hossein Nozari, MuaucTp HedTH (110 APYTHM JTaHHBIM — 3a-
MECTUTEIh MUHUCTPA), 0 KOTOPOM CKa3aHO COBCEM MaJiO: €ro Bo3pact (55 mer)
U JOJDKHOCTH (IIpUYeM OH Ha3BaH Ha onHOU u3 crpanun CEO, T.e. INIaBHBIM
HCIIOJTHUTEIBHBIM TUPEKTOPOM, a Ha npyroit — Managing Director and Direc-
tor), a Takke o0Opa3oBaHKe, TOYHEE TOJBKO CTETIeHb OakataBpa U MarucTpa, HO
HE CKa3aHO, Kakoe 3aBencHue OH okoHumn (Education: B.S., Petroleum and
Earth Science Engineering and M.A., Management), i «peApIAYIIANA OIBIT:
BACKGROUND Gholamhossein Nozari serves as Managing Director of Na-
tional Iranian Oil Company. Mr. Nozari is the Minister of Petroleum and Vice
Chairman of the General Assembly. Mr. Nozari served as Chairman and Di-
rector of National Petrochemical Company. He serves as Director of National
Iranian Oil Company (3aech BHOBb, Kak U y KHTalckoro HedTsiHOro Oocca,
BUJUM TIOBTOPSIIOLIMECS TJIArojibl «CIY>KUT» Serves, YTO MOAYEPKUBAET KOJI-
JIEKTUBU3M HPAHCKOU KyJIBTYPHI);

— Ahmad Ghalebani (uu Ghal-e-Bani), 0 KoTOpoM Cka3aHO, YTO MHHUCTP
HeptH MupkazeMr Ha3HAUYWI €ro YNpaBiSIOLIMM AUPEKTOPOM KOMIIAHUU
(25 Apr 2010 Iran oil minister Masoud Mirkazemi appointed Ahmad Ghalebani
managing director of National Iranian Oil Co...), XOTS Ha IpyTOi CTPAHUIIE €TO
JOJDKHOCTh HMMeHyeTcs yxe Kak Ilpencemarens coseta aupextopoB (N/OC
Chairman of the Board), n nan numip HoMep ciryxkeOHoro TenedoHa;

— Mahdi Mir Moezzei (oH Takke Ha3BaH TJaBHBIM HCIOJHATEIHHBIM
mupektopoMm): Chief Executive Officer, National Iranian Oil Company, u 0 HeM
TaKKe MPHUBEJCHBI OYCHb CKYIIbIE JaHHBIC B BHUIE pe3tome: Age 55. Mahdi Mir
Moezzei serves as the Chief Executive Officer of National Iranian Oil Com-
pany. Mr. Moezzei served as a Director of National Iranian Oil Company. Mr.
Moezzei holds M.S. in Indistrial Management from Amir Kabir Univer-
sity, Tehran and B.S. in Industrial Engineering from Sharif University of Tech-
nology, Tehran. BS Sharif University of Technology, MS Amir Kabir university
(3mech Te ke Tyaroibl «ciayxeHus»). [lomobHas myTaHuna M KpaTKOCTh HH-
¢opmManuu MOTYT 03HayaTh, YTO MPAHIBI HE OYEHb 3aWHTEPECOBAHBI B TOM,
YTOOBI «UyKHE€» XOpOIIO OPHEHTHPOBAINCH B PYKOBOJICTBE Ba)KHEHIIEH OT-
pacmu Mpana, 0coOOCHHO B YCIOBHSIX YKECTOUAIOIIUXCS MEKIyHApPOIHBIX
CaHKIWW IPOTHUB 3TOM CTPAaHBIL.

Ha caiite BeHecyanbCcKOH HaMOHATHLHOW HE(PTIHOW KOMIAHHUU
www.pdvsa.com MBI 00HAPYKIIIN pa3HbIe HAMMCAHWS (GaMUIHH PYKOBOIUTEIIS
(oH xe sBiIsAETCS U MUHHCTPOM HedTH). IT0, CKOpee, OOBICHACTCS CIIOKHO-
CTHIO TPAHCIHUTEPALUU WCIIAHCKOTO TPOU3HOIICHHS HAa aHTJIUHCKOM SI3BIKE:
Rafael Ramhrez Carreco n Rafael Ramirez Carrefio, omHako it CTONb KPYII-
HOW KOMITaHWU (3aHUMaIoIIel 27-e MecTo B PEeUTHHTE II00aTbHBIX 110 BEPCHH
Toro ke Fortune) Takoe pasHOUTEHHE B JH MOXKET OBITH ONpaBAaHHBIM U
BEI3BIBACT yIUBJICHHE.



«Hegpmanwvie boccory na kopnopamuenom caiime 17

JlanHble 00 3TOM PYKOBOJUTENE MPUBEACHBI COTJIACHO 3aMafHOMY CTH-
m1o: oOpa3oBaHue (CTENEeHb MarucTpa), omblT pabotel: Rafael Ramirez is a
Mechanical Engineer graduated from the Los Andes University in 1989. He
also holds an M. Sc. in Energy Studies from the Central University of Vene-
zuela. He began his career in the oil industry with Intevep, Petroleos de
Venezuela’s research and development subsidiary, where he was initially as-
signed to work on the handling of Orinoco Belt extra-heavy crudes... In Feb-
ruary 2002 he was appointed external director of Petroleos de Venezuela,
and in July that year was sworn in as Minister of Energy and Mines by the
Bolivarian Republic of Venezuela’s President Hugo Chavez. On 20th Novem-
ber 2004, under Presidential Decree 3264, he was gazetted President of
Petroleos de Venezuela, a position which he holds concurrently with that of
Minister of Energy and Petroleum.

Ocob6oe BHUMaHUE MPHUBJICKAIOT B 3TOH OMOrpadudIecKoi mpe3eHTaIlun
CIIEAYIONINE TIMHTBOKYJIBTYPOJIOTHIEeCKUE (aKThI:

— YIOMHWHAHUE, YTO MUHUCTD NPUBEJCH K MpUCATe mpe3uneHToM Yase-
COM (XapU3MAaTHYHBIM MOJUTHKOM, BBI3BIBAIOIINM HEOHO3HAYHOE OTHOIICHUE
B MUpE U U3BECTHBIM CBOMMH JICBBIMU B3TJISIAMHU) — 37€Ch 3aJI0KECHBI JIBE HM-
TUTMKAIIMY: TMYHOCTHAs (0TIOpa Ha aBTOPHUTET U Xapu3My YaBeca) U UICOJIOTH-
yeckas (OYeBHIHAS TPUBEPKCHHOCTH JICBBIM B3TJISIaM, BHEIPSICMBIM UM XKe,
HaIpuUMep, TIPH HAIIMOHATN3AIINN HEe(TSIHON OTpaciiy B CTpaHe);

— JIBOWHOE HCIOJIb30BaHHE KOPHS «IPUKPEIUISATH, PUIHCHIBATEY, OCO-
OCHHO C TIACCHUBHEIM 3aJIoToM: he was initially assigned to work w Further as-
signments and postings to other subsidiaries provided him with a wide experi-
ence in the development, T.e. Oyaylui r1aBa KOMIAHUHA «ObUT IPUITUCAH, TPH-
KpEIUICH», YTO aHAJIOTUYHO «CIYKECHUIO» M IOJAPa3yMEBAaCT KOJUICKTUBU3M
BEHECY3JIHCKOTO 00IIECTBa, a TAKIKE MPHUIACT HEKUI BOCHHBIN OTTECHOK;

— 3TOT K€ BOCHU3UPOBAHHBINA CMBICI 3aJI0KCH M B YIIOMHHAHWH TIPE3H-
JEHTCKOTO JEKpeTa, U B TJIaroiie «Ha3HaueH» was gazette, KOTOPBIA Jaxe uMe-
€T MOMETY «BOCHHOE». ITO HEYJMBHUTEIILHO, BEIb €Ille B Hauane paboThl OTMe-
YeHO, 4To Jujiep B JIaTuHCKOW AMepUKe — 3TO reHepal, B JaHHOM CiIydae 3To
«OuszHEC-TeHepa».

Bropast cTyneHp Hallero aHanHu3a 3aKII0YaeTcsl B UCCISIOBAaHUU COOCT-
BEHHOTO JHMCKypca BBINICHA3BaHHBIX OW3HEC-THICPOB. Pasymeercs, Hepenko
PYKOBOJMUTEISAM TMHINYT PeYd W JOKIAAbl MX CHUYpANTephl WM IIEJIbIe
PR-otnenst u mpecc-cinyx0b1. OfHako moapasyMeBaeTcsi, 4yTo O(UUIHUaIBLHO
MOJIMIUCHIBAsT TEKCT, PYKOBOJUTENh MPUHUMAET Ha ce0sl JTUYHYIO OTBETCTBCH-
HOCTbh 33 TO, YTO M KaK CKa3aHO WJIM HAIMCAHO, TIO3TOMY, C U3BECTHOW Mepoi
JIOTIYIIEHUS, MAaTepUAIIbI, HIYIUE OT UMEHH U 32 MOJIUCHIO TJIaBbl KOMITAHUH,
MOXKHO M HY»KHO PacCMaTpHBAaTh Kak MPOSBICHHE €r0 JMHTBOKYJILTYPHI U HH-
JUBHYyaTbHOCTH. MBI MpOaHAIM3UPOBAIN HauOoJiee JOCTYIHBIE Ha caiTte
TEKCTHI (MIMEHHO WX HAXOIHT YUTATENb B IMEPBYIO OYEPE.h), TOITOMY €CTh OC-
HOBaHUs M0JIaraTh, YTO UMEHHO OHHM HECYT B ceOe OCHOBHBIC H/EH, KOTOpHIE
KOPIOPAIMHU U UX JIUAEPHI XOTENN ObI JOHECTH IO MIMPOKOH OOIIECTBEHHOCTH.
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g mccnegoBaHus MBI HCTIOIB30BAIM aBTOPCKYIO METOIHMKY, KOMOWHU-
PYIOLIYI0O METOABI KPUTHYECKOTO aHanu3a, pa3paboTaHHBIE 3amaJHO-EBpO-
nedckumu guckypconoramu T. BaH [lelikom, P. Bonak u apyrumu ydeHbIMU
[7-9] Ha Marepmane CONMOMONUTHIECKOTO TUCKypCa M SKCTPAIlOIMPOBAHHBIC
HAMH Ha OM3HEC-AMCKYPC U €r0 COCTaBHOH 3JEMEHT — MyOJIMYHBIA JAMCKYPC
KOPIIOPAaTUBHOTO PYKOBOAMTEIS.

Hamre uccnegoBanue mokaszango, YTO KPUTHUECKUW AUCKYypC-aHATIU3 pe-
3yNbTaTUBEH U TPU NMPUMEHEHHU €ero K APYTUM BHIAM HHCTUTYLHOHAJIBHBIX
IUCKypcoB. [Ipu 5TOM MBI OCHOBBIBaEM TEXHHUKY IUCKypC-aHaldH3a Ha COOCT-
BEHHO JIMHTBUCTHYECKOW Oa3ze. Kpome Toro, B aHammse peuu OusHec-
PYKOBOAMTENEH HEOOXOIUMO YUYHUTHIBATh W aHTPOIOJOTHYECKHE TEOpUH
9. Xomna [10-12] u I'. Xodmrene [13, 14].

CornacHo 3. Xomty, KyJIbTypbl MOTYT OBITh BRICOKO- U HU3KOKOHTEKCTY-
aNbHBIMHM, T.€. C BBICOKOM WM HHU3KOH CTENEHBIO HUMIUIMLIUTHOCTH PEYH.
K HM3KOKOHTEKCTYaJIbHBIM OTHOCSITCS 3allaHble, 0COOCHHO aHTJIO-CAaKCOHCKHE
KYJIBTYpBI, K BHICOKOKOHTEKCTYaIbHBIM — IPEUMYIIIECTBEHHO BOCTOYHEIE.

I'. Xodmrene BeIIENsT HECKONBKO «KYIBTYPHBIX HU3MEPEHUIN», cpenu
KOTOPBIX JJISl aHaJIM3a JUCKypca KOPIOPAaTUBHBIX PYKOBOAWTENEH Hambojee
BOXHBIMU TIPEICTABISIOTCS MHIMKATOPHI KOJNJICKTHBHU3MA/UHIUBUIYaIn3Ma U
UCTAaHIIUU BJIACTU (3TO CTENeHb, B KOTOPOH OOIIECTBO MpHEMJIET HEpPaBHO-
MEPHOE pacHpelleieHUE BIACTH MEXAY €ro WiCHaMH, Kakoe 3HaueHUe npujia-
€TCsl BIACTHBIM OTHOILIEHUSIM MEXIy JIOAbMU: B HEPAPXUUECKUX OOIIECTBAX C
BBICOKOM UCTaHUMEH BIacTH, Hampumep Ha BocToke, neMoHCTpupyeTrcs yBa-
’KEHUE U NOCITYIIaHWE TI0 OTHOLICHHIO K HadaJbHUKAM; B KYJbTypax ¢ HU3KOU
JCTaHIMEH BIacTy — Ha 3amajzie — OoJblliee 3HAYCHNE TPUIACTCS PABEHCTBY U
MHIMBUAYaTbHOH CBOOOZE, 3/1eCh KOMMYHHUKAaIUs MeHee (opMajbHa, CTHIb
oOIIeHns HOCHUT OoJiee PaBHONIPABHEIN XapakTep).

Omnupasich Ha BEIIIENIEPEUNCIEHHBIE TEOPUH M KOHIEIIINH, MBI TIOTYUH-
JM U NIPUMEHWIN Hallly CUHTE3HPOBAHHYIO0 KOMIJIEKCHYIO METOJIOJIOTHIO JIMH-
TBOKPUTHYECKOTO AUCKYpPC-aHAIN3a B MEKKYJIbTYPHOM KOHTEKcTe. B pe3yib-
TaTe UCCIEIOBaHUs TEKCTOB peuer pyKOBOJIUTENEN, UX 3asBJIICHUM, BBICTYILJIE-
HUll, oOpaieHuil (kK akuroHepaM | T.II.), HHTEPBBIO, IOMEIIEHHBIX Ha KOPIIO-
PaTHBHBIX caliTax KOMIIaHWM, Mbl OOHapYXWIH OIpenelieHHbIe 0COOEHHOCTH
UX IUCKYPCOB, KOTOPBIE OMHUCAHbI HIDKE.

[MyOnukarusi Ty1aBbl aMepHKaHCKOW koproparuu Pekca TumiepcoHa,
oxapakTepu30BaHHas Ha caliTe Kak «3amMeTkm» (Remarks by Rex W. Tillerson),
o3arjaBiieHa ONTUMHUCTHYHO-aT€HTUBHO, ¢ opueHTanuel B Oynymee (The Fu-
ture of Energy and the Role of Corporate Citizenship, April 19, 2010), 9aro He-
YAUBUTEIBHO, HOO aMEepHKaHCKas KyJIbTypa XapaKTepH3yeTcsl HallpaBIeHHO-
CThIO B OyIyllee, B OTIWYHE OT JPEBHUX BOCTOYHBIX KYJBTYp, TI0 MHEHHIO
0. Xomna, I'. Xodmrene u Apyrux aHTPONOKYIBTYPOJIOTOB. AKTUBHBIH, TUHA-
MUYHBIM XapakTep aMEepHUKaHCKON OM3HEeC-KyJIbTYPHl M JHUHTBOKYJBTYPHI, OT-
Me4aeMbIii MHOTUMH HCCJIEIOBATENSIMHU, B COUETAHUU C MOAYEPKHYTHIM JEMO-
KpaTU3MOM TaKK€ MPOSBISIETCS 3[€Ch: B HA3BAaHUU MOIPa3yMEBAETCSl aKTUBHAS
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POJIH KOMITAHWH KaK B CBOEH OTpaciH, TaKk U B OOIIECTBE B IEJIOM, B «KOPITOpa-
TUBHOM TI'PaX/IaHCTBE, TI0 BEIPAKCHUIO aBTOPA.

I'maBa Exxon Mobil Corporation, TOBOpsS O KOJJICKTHBE, ITOTYEPKHUBAET
TOPJIOCTh CBOEH «JIEMOKpATUUECKOW HaIueiy, KOTopas «BHOCHUT MEPEMEHbI BO
Bce cepby: ...wonderful examples of a cherished American ideal — that citizens
of a free and democratic nation can make a difference whether they serve in gov-
ernment, business, or in philanthropy. B MaTepranax BEHECY JIbCKOTO MUHUCTPA
HeTH MBI yBHIMM, KaK aMEpPHKAHCKasi KOPIOPALHS MIBITACTCS «IKCIIOPTUPOBATH
JEMOKpaTUUECKHE LIEHHOCTH» W UCIOJNB3YeT MX B KOHKYpeHTHOH OopnOe. Ce-
MaHTUYECKOW JOMHWHAHTOW BCETO Hayaja TEKCTa PEeYr aMepHKaHIA SBISACTCS
TIOHSATHE yCIeXa: B MEPBBIX Ke MPEIIOKEHUIX CIOBO «yCIIEX» MOBTOPSETCS He-
CKOJIBKO pa3 (3Iech W Jaiee BBIICNICHUS TONYKHUPHBIM MPU(TOM U MepeBoj]
mol. — FO.J[): Success is measured by the service you render... I'd like to talk
about success... While running a successful business enterprise is our primary
obligation, to our shareholders and to society, we know our business success is
derived not just from our financial results — but by how those results are
achieved. Jlanee MoHSATHE yclieXa pa3BOPAYMBACTCS B €r0 COCTABISIOIINX: 3TO
«pOCT, pa3BHUTHE, IIPOTPECC», KOTOPBIC TPAHCPOPMHUPYIOTCS, B MpoLIEcCce UX BO-
IUIOLIEHUS, B MIPOAYKT KOMIIAaHUH, B TIOCTABJIIEMbIE €10 SHEPTOHOCUTEINH, KOTO-
pBIe, pa3zyMeeTcsl, «yJIydIIaroT )KU3Hb JIIOJEH BO BCEM MUpPEe»: ...the ongoing in-
vestments we make from our earnings are critical to economic growth, economic
development, and social progress. ...delivering energy in a safe, secure, and
responsible manner improves the lives of billions of people the world over.

Ouenp MHOTHe He(TEera3oBbIE KOPIOPAIMd HMMEHHO TaK YBS3BIBAIOT
CBOM OmM3HEC (IIPUHOCSIINN OTPOMHBIE NMPHUOBUIN) C «COIMAIBHBIM CITY)KEHHU-
eM»: «HAIlM YTJIEBOJOPOABI YIIyUIIAlOT KU3Hb JIoAel Bo Bce Mupe». OaHaKo
JTAJIEKO HE BCE COTJIACATCS C TAKUM JTOBOJIOM, OCOOEHHO TOCje MevYaabHO 3Ha-
MEHUTON yTeukn HEDTH W3 CKBOKHHBI OPHUTAHCKOW KOMIIAHWUU British
Petroleum y mobepexnst CILIA u qpyrux sKoJorudeckux Karactpod (aHammsu-
pyeMblii HaMH MaTepran ObUT OIyOIMKOBaH JI0 TOTO, KaK pa3pa3miicss MAPOBOM
CKaHJIaJI M3-3a dTOW aBapuu).

Crenyromieil ceMaHTHYECKOW TOMUHAHTON TEKCTa CTAHOBUTCSI BEITUUIHE
CTpaHbl M €€ 3HAMEHUTHIX «JEMOKPAaTHUYECKUX LICHHOCTEH», BOTUIOMIAOIINXCS
B OM3HEce B BHJE MPHUHIUIIOB «KOPIIOPATHBHOTO TPAYXKAAHCTBAY, T.€. COIHAIb-
HOW OTBETCTBEHHOCTH OHM3HECa, KOTOpas BHOBH CKOPPEIHPOBaHA C YCIIEXOM:
We are proud of our character as a corporate citizen operating in diverse
countries and cultures around the world... As a company and as individuals,
the men and women of ExxonMobil are dedicated to being good corporate citi-
zens wherever we operate... We believe this ideal is so integral to our long-
term success that we have built it into our business model and our corporate
governance. We know maintaining our commitment to citizenship is fundamen-
tal to our year-to-year success as a company.

HeyauButensHO, YTO B yCIOBUSIX TI00aIbHOTO (hPMHAHCOBO-3KOHOMH-
YECKOT0 KpH3¥ca PYKOBOAMTENM KpyrmHOro OusHeca, ocobenHo B CIIIA, yue-
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JSIFOT BCE OOJIBIIYIO POJIb B CBOEM ITyOJIHMYHOM JHUCKYPCE BOIPOCAM COOTHOIIIE-
HUsI cBOOONBI PBIHKA M COLMANBHONW OTBETCTBEHHOCTH Ou3Heca: For decades
there has been a debate in the United States about the role of business in driv-
ing social and economic progress... The answer for some is more private en-
terprise and less government — while the answer for others is more govern-
ment and less private enterprise. Jlaxe npesunent CIIA b. O6ama HeoaHO-
KpPaTHO BBICTYMANl C WJIESMH OOIBIIEro roCyJapCTBEHHOI'O KOHTPOIS 3a Jies-
TEJILHOCTBIO KPYITHBIX HAIMOHAIBHBIX W TI00aJbHBIX KOPHOPALUA U 00IIecT-
BEHHOTO CJCPUBAHHS CBEPXI0XOJIOB «KHPHBIX KOTOB C Y 0JuI-cTpuT». HO BBI-
00op miaBbl «IKCOH MoOWI» chenaH B TOJB3Y TPAAUIMOHHOIO CBOOOTHOTO
pbIHKA, MPU KOTOPOM, KaK TPEAINoJaracTcsi, 4yacTHas HMHUIMATHBA YCKOPHT
OOIIIECTBEHHBII MPOTPECC, & PUCK U KOHKYPCHIIUS MPUBEAYT K YCIIEXy, Ha YeM
BCErJia ¥ OCHOBBIBAJIACH AHIIIO-AMEPUKAHCKAs MOJIENh KamuTanu3ma (Mo cpas-
HEHUIO, HaIlPpUMeEp, CO CKaHAMHABCKON MU CPeIM3EMHOMOPCKOH): But a close
look at U.S. history reminds us that when government promotes the climate for
business success and innovation, individual citizens and industry itself are bet-
ter able to reach out in the kind of citizenship efforts that can transform com-
munities for the better. By promoting firee markets, free trade, and the rule of
law, the United States fostered an atmosphere in which citizens and businesses
could take risks, innovate, build, and achieve unprecedented success. The re-
sult was a dynamic, world-leading economy that delivered prosperity and pro-
gress for generations. «CBOOOAHBIN PBIHOK», «KOHKYPEHIIUSD), «PUCK», «IACT-
Hasl HHUIMATUBA», — BOT TE TIOHITHS, KOTOPbIC U300UIYIOT B MyOIHUKAI[UH TJ1a-
Bbl aMEpPUKAHCKONH He(TIHON KOPIOpAIMH W KOTOPBIE BBHIPAXKAIOT B3LIISIBI
KpPYTHOTO aMEpUKAHCKOTO KamuTana: ..we must unleash the extraordinary
power of private citizens to seize new opportunities in free markets. Industry
can achieve this by taking risks... expanding operations and making our econ-
omy more competitive. But we can only achieve this when government creates
a level playing field for competition and upholds a stable policy framework
conducive to long-term investments.

OTH CTONIBI MPOTHBOCTOST OOIECTBEHHOMY KOHTPOIIO M TOCYJapCTBEH-
HOMY PeryJHpOBaHHIO, TIOCIEIHEE B JUCKYypCe TiaBbl «OKccoH MoOwm» mpeBpa-
IAETCSI B «CBEPXPETYIHPOBAHUEY: ...in fough economic times government can
help by keeping a steady hand on the rudder. If the private sector knows that gov-
ernment will stay the course and resist the temptation to over regulate, it can invest
with confidence. OgHako KpU3UC BBIHYXKIAeT clierka MOIU(UIMPOBATh KopHopa-
TUBHYIO CTHIHCTHKY: Good corporate citizenship — focusing on how we conduct
our business and how we interact with the communities where we operate — is
critical to building trust in the private sector — the kind of trust that is necessary to
strengthening our relationship with citizens and government. Simply put, we
all have an interest in the shared effort to balance economic growth, social de-
velopment, and environmental protection. And just as important, we all can
contribute. At ExxonMobil, we are proud of our contributions in all three of
these areas, contributions made possible with the cooperation of the govern-



«Hegpmanwvie boccory na kopnopamuenom caiime 21

ments in the countries in which we operate. 31ech TPOWHOE TTOBTOPEHNE «BKJIa-
Ja» KOMIIAHMM MPU3BaHO, OYEBHIHO, MPHUAATh 3TOMY BKJIaAy OONbIIWI Bec,
Kak ¥ JalbHelIlee aKICHTUPOBAHUE NAHHOTO CJIOBA, CKOMOWHHPOBAHHOTO C
«TIOMOIIBIOY, «O0ECTICUCHUEMY, «HAJIC)KHOCTHIO» U «IIOJIEPKKOI». Bee aTo
JAHO C HMCIOJIb30BaHUEM Tepdekra B TIaroabHoOl (Gopme, MOAUYEPKHUBAIOIICTO
pe3yNbTaTUBHOCTh U AONTHI cpok jAenoBoro ycmnexa: Contributing to Eco-
nomic Growth. ExxonMobil’s most important contribution has always been to
provide reliable, affordable energy in a manner that fuels economic growth
and development. Indeed, for more than 150 years, the oil and natural gas in-
dustry has helped drive the U.S. economy by providing reliable energy, well-
paying jobs, tax revenues... the oil and natural gas industry contributes more
than $1 trillion a year to the U.S. economy — in the form of jobs, labor income,
and the value added within our industry, as well as in other industries, that
provide goods and services to support our activities. Our industry ...supports
more than nine million jobs...

I'maronbHbie POpMBI TPEOYIOT aHAIHM3a U C TOYKU 3PEHUSI UX BPEMEHHOMN
oTHeceHHOCTH. HecMoTps Ha To uTO TekcT oszariaBieH «bymyiee sHepreTu-
KHd...», opM OyIyliero BpeMEHU B HEM BCTPEYAETCS] BCETO HECKOJILKO, OHU
nepeMekaroTcs ¢ opMaMH HACTOSIIETO BPEMEHH M JAaxe ¢ Mep(eKkToM, 4To
CHUMBOJIU3UPYET, BO-TIEPBBIX, YBEPEHHOCTh, YTO BCE OYAET MMEHHO TakK, Kak
BUJIAT PYKOBOJMTENIN KOMITAHUM (TEM CaMbIM OHU JIEMOHCTPHUPYIOT Vision —
«BHJICHUEY, KAYECTBO, HEOOXOIUMOE /ISl CTPATErHYECKOTO TOI-MEHeKepa), a
BO-BTOPBIX, UCMOJIL30BAHNEM Mep(eKTa MOUEPKUBACTCS HAJACKHOCTh KOMITA-
HHUH, TapaHTHs TOTO, YTO OHA CMOXET O0ECICYUTh MHP SHEPTOHOCHTEISIMHU,
9TO BUIUTCA YK€ KaK CBEPIIUBINUICS (DaKT, XOTS OTHOCHTCS K Oynymemy: And
our investments will underpin the global growth and prosperity that energy
brings. We know the world will need more energy in the years ahead. Over the
next 25 years... global energy demand is set to grow... While continued ad-
vancements in renewables and alternative sources of energy will be important,
the reality is that... oil and natural gas, will continue to be the dominant
source of economic energy for decades to come... This is something we have
done for the last 125 years, and will continue to do.

[epdekT ropa3zgo pexe BCTpedaeTCsl B aMEPUKAHCKOM BapHaHTE aHT-
JIMHCKOTO SI3bIKA, HEXKEH B OPUTAHCKOM, OJTHAKO B 3TOW MyOJIIMKAIIMHA OH HECET
BRXHEHINYIO CMBICIIOBYIO Harpy3Ky, repenaBas WIS pe3ylbTaTUBHOCTH pa-
0O0TBI, 3aCIIyT KOMIIaHUK — U B 00pb0Oe ¢ Massipueil B Appuke (In Africa, long-
term prosperity is hampered by malaria. ExxonMobil has been engaged in the
fight to eradicate this disease, which devastates the lives of millions and ac-
counts for about one million deaths each year, mostly children and infants...),
U B pa3paboTKe IKOJOTUYHBIX, dJHEprocoeperaromux Texuonorui (We are also
developing technologies to help consumers save energy. We have worked with
major tire manufacturers to develop a new tire-lining technology that uses up
to 80 percent less material in the manufacturing process — making tires lighter
and keeping them properly inflated...).
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Pazymeercs, npu aHanm3e aHTIIOSA3BIYHBIX BEPCHE MyOauKanuii Om3Hec-
JUACPOB, JUIsl KOTOPBIX POJHBIMU SIBJISIOTCS APYTUE S3BIKH, HEOOXOIUMO Jie-
JaTh TOMPABKU HA TIEPEBOJ UX TEKCTOB, OJTHAKO TMPH STOM CAaHT HE MepecTaeT
OBITh KOPIIOPATUBHBIM PYMOPOM HJIH MTYOJIUYHBIM TOJIOCOM KOMIAHHH, MOITO-
My JIaXe B MEPEBOJHBIX MaTepHaliaX IOJIKHBI ObITh COXPAHCHBI OCHOBBI SI3bI-
KOBOU JTMYHOCTHU aBTOpA.

HuTepBrio ¢ Kpucrodhom ne Mapkepu, gupekTopoM (paHITy3CKOH Kop-
nopanuu «Toram», HUKaK HE o3ariaBiieHO (mpocTo Interview with Christophe
de Margerie, Chief Executive Olfficer), 4To, ¢ OTHOH CTOPOHBI, JaeT OoJiee IIu-
POKHUI TPOCTOP ISl TUCKYCCHI, HE OTPAHUYMBASCH OJHOM TEMOM, U IO3BOJISET
n30exKaTh YIPOIICHHOCTH W «JIO3YHTOBOCTHY», C JIPYTOil — 3aTpyJHSET CTPYK-
TypUpOBaHUE U MOHUMaHue TekcTa. OHAKO B HEM TaKKe, KaKk Uy aMepUKaH-
CKOTO OM3HEC-PYKOBOJUTEINS, Cpa3y UyBCTBYETCs BHJACHHE (PaHIy3CKUM Ou3-
HECMEHOM OYIyIIEero pa3BUTHS MHUPOBON DKOHOMUYECKOW CHUTYyallUW, U OHO
TaK)K€ ONTHMHUCTHYHO, XOTsI 00Jiee OCTOPOIKHO W HECET OOJIbIIE HETaTUBHOU
JICKCUKHN («IaJICHUuEe IICH» «pa3belacT JOXOABI»), C MOApPA3yMEBAaHHEM «allb-
TEPHATHUBHOCTH» WJIM BAPUATHUBHOCTH MPOTHO30B (BO3POXKICHHUE MPUICT «PAHO
i o3aHo»): Our industry has not been spared by the crisis. The businesses
and households that are our customers are consuming less, traveling less and
spending less. The drop in the price of oil and gas automatically erodes our
earnings. But that doesn't change the fundamental calculus of our strategy:
global energy demand will start growing again because emerging economies
have enormous needs in the areas of power and transportation. That means
that sooner or later prices will rebound from current levels ...So the current
crisis does not alter our strategic vision — we are still committed to meeting
energy demand sustainably.

XoTs pevb HIET O HACTOSIIEM U OYyIyIieM, HEM3MEHHO MPUCYTCTBYET
oropa Ha TPOIUIbIC TPAJAUIMH U YCIIEXH;, B OTIMYME OT aMEPHKAHIICB HET Ta-
KOH OJIHO3HAYHOW MPUBSA3KH K CETOJHSIIHEMY, KPaTKOCPOUYHOMY Pe3yJIbTary,
JIEMOHCTPUPYETCS MPUBEPIKEHHOCTh MHOTOJICTHUM TPAJMIUSM M BaXKEH JON-
rocpouHbIit 3 dexT: But in the current economic climate, won't you be forced,
like it or not, to postpone certain projects, freeze hiring and focus on cost-
cutting and budget-tightening until the situation eases? — Staying in the course
despite short-term obstacles is something Total has always done, and our re-
fusal to take a short-term view has led to major successes for us in the past.
I'm sticking with it. Our 2009 capital expenditure budget is around $18 billion,
in line with previous years. We also plan to recruit about 8,000 employees in
2009, having hired an average of 9,000 employees annually since 2004. Our
industry demands a long-term outlook, because our projects are capital-
intensive, our fields and production facilities have life spans of several dec-
ades, and it takes years to develop top-tier oil specialists.

JIroOombITHYIO (YHKLIUIO MPUHUMAET Ha ceOsi KaJbKHpPOBaHUE BPEMEH-
HBIX (DOpM T1arojia mpu mneperoJie (0CO3HAHHOE WM BBIHYKJICHHOE): TakK, Mpo-
JIOJDKEHHOE BpeMs (axke B HEXapaKTEPHOW MO3UIIMU C MOJATBHBIM TJIArOJIOM)
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UCIIOJIL3YETCS JIJIS TIepe/iadll MBICTH O TOM, YTO HACTOSIIHA MOMEHT BUIMTCS
KaK MPOTSHKCHHBIH NEPUOJT, ¢ OYAYIIMM K€ BPEMEHEM MPOJIOJKCHHBIH acTIeKT
(Bum) riarojia MpU3BaH BHOBb MOJYEPKHYTH JOJTOCPOYHOCTH IUIAHOB: ...70-
tal's Refining and petrochemicals businesses in France are having to adapt to
structural changes in demand. We will be investing nearly €1 billion to ensure
their long-term viability, which will stimulate local employment ...We're ex-
ploring second-generation biomass research. And we're innovating to offer
our customers more energy-efficient, lower-emission, cleaner products and
services. ...we're working to develop the energy solutions of tomorrow... In
2009, we'll be starting up a commercial carbon capture and storage (CCS)
pilot in Lacq, France.

B ornuune or CIIA ®paHuusg MMeeT ONBIT METPOIOJHH, BIAJAEBIIEH
KOJIOHUSIMH, U 3HACT, KAKUMH OCTPBIMH MOTYT OBITh TPYJOBBIC OTHOLICHUS U
perHoHalIbHBIE MPOOJIEMBI B CTPaHAX TPETHETO MHPA, TJIe ISHCTBYIOT JOYEepPHUE
CTPYKTYPBI WM JOOBIBAIOIINE TOApa3aeieHus (paHIly3CKOH KOpIopaiuu, o
YeM OCTOPOKHO paccykKIaeT ee JUPEKTOp, MOoAYepKUBas HEOOXOJUMOCTh yye-
Ta HACTPOCHUH MECTHBIX XHUTENeH U ux Hyxa: Some 80% of the staff of Yemen
LNG, scheduled to commission its facility this year, are Yemenis hired and
trained by Total. In Angola, we financed four new high schools that opened in
early 2009. Creating jobs, supporting local small businesses and helping to
expand education and health services are essential to building a mutually
beneficial relationship with national governments and our host communities.
We are well aware that the tensions in some of our host countries overshadow
our efforts. Take Nigeria, where the violence is getting worse, including
against oil companies, which are experiencing employee kidnappings and at-
tacks on their facilities. B 00CyXIeHUM HECYACTHBIX CIIy4aeB U IKOJOTHICSCKUX
KatacTpod (paHIy3cCKUil OH3HEC-PYKOBOIUTEIb TAKXKE JEMOHCTPUPYET MCHb-
me onTUMHUCTHYEecKoro madoca: Whenever there is an accident, we always try
to understand what happened and learn from the experience so that it never
happens again. And we do everything we can to repair and compensate any
damage caused...

bpuranckoMy OW3HEC-PYKOBOAMTENIO MPUXOJUTCS MPOSBIATH YyJeca
JIUTIIOMATHU B YCIIOBHSIX PETYJSPHBIX UHIMJIEHTOB HA 00BhEKTaxX HeTe100bIYU
(BCIIOMHMM TIPUBEICHHYIO B HayaJie CTaThH IIUTATy O TOM, 4To Jujep B bpura-
HUH — 3TO nuruioMat). [TokazaTenbHO, YTO aHAM3UpyeMasi pedb Oblia MPOu3-
HECCHAa WM Ha TocieqHeM coOpaHuu akiuoHepoB 15 ampens 2010 r. — 3a
5 nHe# Mo KpyHHEWIel 3KOJNOTUYeCKOH KaracTpodbsl Ha o0BbekTe «bpurui
ITerpommym», a ero JUCKypc H300MIyeT «3a00Toi» O MpHpoae M Oe30TmacHO-
ctu: For a long time now, BP has advocated a proactive approach to climate
change and supported action to curb carbon emissions. And we continue to
believe that the world needs a diverse energy mix that incorporates all avail-
able sources — from oil sands to solar — and leverages investment in technol-
ogy. Key to this is a need to promote efficiency to minimise the environmental
impact of fossil fuels and to ensure we maximise best use of the world’s energy
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resources. This will help to provide secure supplies of energy as well as ad-
dressing climate change... BP is supporting the transition to a low-carbon
economy in a number of ways... We also continue to invest in our low-carbon
businesses; since 2005 we have invested more than $4 billion in Alternative
Energy... In Biofuels we re converting sugar cane to ethanol in Brazil. In the
UK we’re constructing an ethanol manufacturing plant and a technology dem-
onstration plant for biobutanol with DuPont. And in the US we are working on
the conversion of ligno-cellulosic material to biofuels. Our priorities — which
lie at the heart of all our operations — remain safety, people and performance.
This is what we call our ‘Forward Agenda’. Our focus on safe and reliable
operations is now strongly embedded in all our businesses... Safety remains
our number one priority and I'm pleased to report we can see clear progress.
There has been a significant reduction in the frequency of recordable injuries
and the number of major incidents... has also fallen. At the same time we 're
reducing containment losses in our operations...

Tl'oBopst 0 paborax B MEKCHMKaHCKOM 3aJIMBE, TAE CIYCTS 5 THEW W mpo-
W30ILIa cTpaimiHas katactpoda, rnaBa «bputuin [letpomuym» nenmaet ynop Ha
MO3UTUBHYIO CEMAHTHUKY W IMPEBOCXOJHBIC CTEIICHH, XBaJIi CBOK KOMIIAHHIO,
XBaCTasiCh CPAaBHEHUEM C DBEPECTOM, HO JayKe HE YIIOMHHAs COOCTBEHHO Tparu-
YEeCKOW YTEUKH (C YETOBCUSCKUMH KEPTBAMU) U UyJOBHUIIHOTO Pa3iiBa HEPTH:
Let me give you a little more detail on how we strengthened our portfolio of oil
and gas reserves in 2009. Our discoveries included the giant Tiber oil field in the
Gulf of Mexico — the deepest well ever drilled in the industry. Indeed it lies fur-
ther below the Earth’s surface than the summit of Mount Everest does above it.

[MpumevaTenbHO HMCHONB30BaHKE OINpEAETICHHH, 0COOCHHO O3HAYAIOIINX
(hu3uvecKkre XapaKTEePUCTHKH, TaKHE KaK «CHJIbHBIM, BBHICOKWH, JUIMHHBIA, OT-
POMHBIN» U T.IL., JETAIONIHE YCIeX KOMIAHUK YPE3BBIUAHO PECATUCTHYHBIM U
MIPAKTHUECKN OCsA3aeMbIM: supergiant Rumaila field, Our strong resource, a
portfolio of great quality and huge potential, a longer track record, We have a
long history as both an efficient and successful explorer, among the best in the
industry, and a long-lived asset n 1.11. CeMaHTHKA BBICOTHI (YCTPEMIICHHOCTH
BBEPX) M POCTA, ACCOLMUPYIOIIASACS C YCIEXOM, [IAPUT U B JPYTUX YacTAX PEyH,
BOT MPUMEPBI BCETO JIMIIL M3 JIBYX KOPOTKUX a03alleB: the prospects for future
production growth; we expected to grow production; we can sustain average
production growth; We have high-graded our portfolio over the past decade to
end up; projects, which will start up between now and 2015. CpaBHUTEIBHEIC U
MPEBOCXO/IHBIC CTETICHN B COUCTAHHH C CEMAHTHKOMN MPEBOCXOCTBA TAKKE TPH-
3BaHbl TIOJKPENUTh YBEPEHHOCTh UHBECTOPOB B ycriexe: we have... larger and
more advantaged refineries; super-majors; We believe we also have the best
supply optimisation capability and a set of world class international businesses;
our portfolio ranks amongst the best in the industry... [lokazateneH u psi MeTa-
(hop B KOHIIE PEeyH, MOTICPKHUBAIONINX AKTUBHOCTh KOMIIAHUHU (OHA «BCTYIIAET,
MOCTPOMJIA, TIPECIIEAYET, MPHUIILIA B OTINYHYIO0 (GOpMy»), a GuHan ¢ MeTadopu-
YECKUMH 00pa3aMyl BUMMOTO MPU3a, KOTOPBI BOT-BOT Oy/JET CXBayeH, U MyTe-
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HIECTBUS, KOTOPOE MPOCTHUPAETCSI BIIEPE]TH, CO3/IAI0T OIIYIICHHE HEOTBPATHMON
noOensL: ...we are now embarking on a new phase in which we intend to realise
the full potential of the portfolio we’ve built up over the past decade. We have
considerable scope to pursue sector leadership... we have emerged from
2009 in great shape and with renewed confidence and determination. We can
see the prize and we believe we are well positioned to capture it... I hope you
will continue to support us on the journey that lies ahead.

B otnuume oT GONBIIMHCTBA CTPaH, TSHKEIO MEPEKUBIINX MUPOBOW KPH-
3uc, Kutaii HaxoguT BO3MOXKHOCTH ISl elie OOJIbIIEero HapalluBaHHs CBOETO
HKOHOMUYECKOTO MOTYIIECTBA, MOITOMY OCOOCHHO HHTEPECHBIM MPEACTABIIS-
eTcs MCCIIEZIOBaHHEe JIUCKypca ero KommaHuii. PaccMoTpuM oOpalieHue K ak-
unonepam (Chairman's Address. March 26, 2010) rnaBel koMnanuu «CuHO-
nek» Cy Hlynuna. Ero aHrnosiseldHas Bepcusi HAYMHACTCS, KaK U MPEINUCHI-
BAaIOT BOCTOYHBIC TPAJAHUIIUH BEIKIIMBOCTH H MOJUICPIKAHHS «ITUIA», KACKPCHHEH
OJiarofapHOCThIO 32 3a00Ty M nomaepxKy» (On behalf of the Board of Direc-
tors, I would like to express our sincere gratitude to all our shareholders and
the public for their care and support). 31ech HEOOXOIUMO BHOBH BCIIOMHUTH O
TOM, YTO KHTaiicKas JMHI'BOKYJIbTYpa OTHOCHUTCS K «BBICOKOKOHTEKCTYalb-
HOMY» TUIy (corjlacHO Kiaccugukauuu O. Xoia), ¢ BHICOKUM YPOBHEM KOJI-
JICKTUBU3MA U JUCTAHIUK Bractu (cormacHo teopuu [. Xodmrene); HeoOXo-
MO YYUTHIBATh U JIBA OCHOBOTIOJIATAIONINX MOHATUSIX KATAHCKOTO MEHTAIIH-
TeTa — «MHUaH-KCU» (JIMI0, COXpaHEHHUE JINIA) U «TyaH-KCH» (B3aMMOOTHOIIIE-
HUSI, CBSI3U MEXITY JFOIBMH).

Pazymeetcs, obpaleHue K akIMOHEpaM HAYWHAETCS C YIOMHHAHUS O
KpHU3HCe, KOTOPHIH CTall BEI30BOM JJIS1 UX KOMIAHUH. 3/1eCh KuTaiickuil OnzHec-
PYKOBOIUTENb HE CMAr4aeT HEraTUBHYIO CEMAHTHKY, a UCIIOJIB3YET J0CTATOY-
HO MHTCHCUBHBIE ONPEICICHHS — «PYXHYBIIUE [ICHBI», «PE3KOE COKPAIICHHE):
In 2009, the global financial crisis and intense market competition posed se-
vere challenges to the Company... the beginning of the year witnessed plum-
meting price and demand for petroleum... and a harsh contraction in E&P
segment profits... OJHaKO OH Ha3bIBACT NPUHUMAEMbIE MEpPhl «IIPOAKTHB-
HBIMHU» U TOBOPHUT O «IpucrnocodneHumn»: Despite the challenges, the Company
achieved impressive results by taking a series of proactive measures including
vigorous efforts to develop new markets, targeted management for refinement
on details, as well as structural adjustments, and so on. ...the Company’s mar-
keting business successfully expanded... by adopting innovative marketing ap-
proaches, flexible promotional programs... B 3T0#1 THOKOCTH U «IIPOaKTUBHO-
CTH», BEPOSITHO, M 3AKJIIOYAIOTCS OJTHA M3 MPUUYUH yCIieXa KUTaiickoro Ou3Heca
Y CBOMCTBO KHUTAaHCKOTO MEHTAINUTETA, MPOABISIOIEECS HA JIMHTBUCTHYECKOM
ypOBHE. AKTUBHOCTh PabOTHI KOMIAHUU (0OCOOEHHO MO KOHTPACTY C MHEPTHO-
CTBIO PBIHKA) BhIpXKEHA U B COMYTCTBYIOIIEH JIEKCHKE, O3HAYAIONICH yCHus,
CTapaHus, ycuieHue, apmkenue: The E&P business maintained crude output
volume with reduced costs and expenses while the price of crude remained
sluggish... the refineries endeavoured to expand throughput by running at al-
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most full capacity... In the chemicals business, the Company made more ef-
forts to expand the market, and enhanced the integration of R&D throughout
the production plan. It also continued to improve customer service and
strengthened strategic alliances with key customers. Despite the unfavorable
market environment, the majority of chemical plants operated at full capacity
since March 2009, delivering excellent performance. ...the non-fuel business
grew significantly, driving up non-fuel business revenue... continued efforts
were made in strengthening refined management... and push its corporate
governance to a higher level. HeBonbHO (WM CO3HATENBHO, C MACTEPCKUM UC-
MOJIb30BAHHEM SI3BIKOBBIX CPEICTB) CO37aeTcsl MeTapopudeckuil 00pa3 KHBO-
ro, CHUIBHOTO OpPTraHM3Ma M €ro aKTHUBHBIX jaeicTBuil. Kondyrmanckas ¢uio-
codust mpearoiaraeT rapMOHUIO OTHOIICHUH, U ONIPEICIICHUE «TapMOHHYHBINY
MPOCTO He MOXeT He (urypupoBath B ordere: the Outline of Corporate Cul-
ture Development was crafted to establish harmonious corporate values to
support the continued sustainable development of the Company.

[Toka3zaTenbHBI 1 OCTAIBHBIE ONPEACICHUS U Hapeuusl — BCe, CBA3aHHOE
C KOMIaHUCH, XapaKTepU3YyeTCs HCKIFOYUTEILHO MOJOKHUTEITBHOW JECKCHUKON
(«OoCHOBaTENbHBIN, YCTONUMBBIN, CHIIBHBIA, yCTemHbli» U T.1.): Capitalizing
on the well-established marketing network, logistics systems and strong brand,
the Company’s marketing business successfully expanded its operational
scale... by adopting innovative marketing approaches, flexible promotional
programs and customer-oriented after-sales service... the non-fuel business
grew... and realized good operational results.

XapakTepHBI i1 KATAHCKOTO OOIIECTBEHHOTO CO3HAHUS KOJIICKTH-
BU3M MPOSIBIISIETCS U B KOPIIOPATHBHOM JUCKypce OmsHec-nuiepa. B manHoM
Cllydae TOBOPUTCS O COLMAIILHO MOJE3HOM AesITeNbHOCTH MPEIIPUSITHS, O POJIU
B Pa3BUTHHU HAIIMOHATHHON SKOHOMHKH U MECTHBIX MPOU3BOAMTENEH, 0 3a00Te
0 COOCTBEHHOM KOJUICKTHBE U O OJIATOTBOPHUTENLHBIX MPOCKTaX: ...das d Sup-
plier of premium clean fuels to the public, the Company also played an impor-
tant role in domestic industry restructuring and regional economic develop-
ment by contracting major equipment from... domestic manufacturers... The
Company has always attached great importance to social and environmental
issues... In 2009, the Company carried out a series of employee-focused pro-
grams with practical steps taken to improve the quality of the employee can-
teen and the health check system, as well as a general safety campaign... we
are actively participating in public welfare activities, including poverty relief
and Tibet aid programs, sponsorship of «China Lifeline Express Fundy, and
donations to Hope schools and disaster relief programs to help local commu-
nities recover from recent events and raise the living standards in disaster- and
poverty-stricken areas. B 5TOM Mbl U BUAUM JIMHTBUCTUYECKOE MPOSBICHUE
KOHIICTIIIMY COXPaHEHHS W TMOJJCPKaHUs JIa — «MHaH-KCH» U QOpMUpOBa-
HUS OTHOIICHHUH — «TyaH-KCH».

Hawm He ynanoch 0OHapyXUTh Ha CaiiTe UPAHCKOW KOMIAHHH TEKCTa BbI-
CTYIUICHUH e¢ PYKOBOJICTBA, 32 UCKJIIOUCHUEM Taphl CTPOK M3 MepecKasbiBac-
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MO OT TpeThero Juma peun Axmana I'anebanm, B KOTOPBIX aHBI OYE€Hb 00Te-
KaeMble (pOPMYJIBI U HE PACKPBITO HUKAKOW KOHKpeTHoW mHpopmanuu: On a
summit which was attended by NISOC managing director and the other NIOC
high managers, Ghal-e-Bani said that boosting the production is remained as a
priority within national Iranian oil company policy. « We should fulfill boosting
the production capacity especially within joint oil fields by planning, providing
the facilities and equipments as well as investing efficiently, he said. Having
said that human powers should consider as a main asset, Ghal-e-Bani added.:
«some strategies should be taken to make all staff satisfied and to provide them
real occupational securityy. VI3 3TOr0 HaIpaniMBaeTCs BEIBOJ O TOM, UTO HPaH-
CKUe OHM3HEC-IIMAEPhl NEHCTBUTENFHO HE COOHMPAIOTCS PACKPBIBATH CEKPETHI
CBOCH CTPaTErMYECKU BaXKHOM JUISl CTPAHBI OTPACIIH.

B nuckypce e BeHeCydIIbCKOro HeTIHOro 6occa MPHCYTCTBYIOT BOE-
HU3UPOBAHHAS MATCTUKA M SMOIHMOHAIBHOCTD, «PEBOJIONMOHHAS XapU3May,
XapaxkTepHble Uil pyKoBojacTBa bonmBapruaHckoi pecryOiarKu U 00yCIIOBIICH-
HBIE, BEPOSITHO, HEMPOCTHIM BHYTPEHHUM U BHEITHUM II0JIOKEHHEM, 0COOEHHO
nocyie MPOBENCHHON mpe3uneHToM YaBecoM HalMOHamu3anud HedTsaHOU OT-
paciu, B pe3ysibTaTe KOTOPOi TPaHCHAIIMOHANBHBIC U aMepUKaHCKHE KOpIiopa-
[IUY JIMIIWIACH CBOSH MPUOBLTN OT BeHECy3bckol Hedtu. Tak, mpuBeACHHBIC
Ha KOPIIOPATHBHOM CalTe BBICTYIUICHUS-00pAIICHUS (2 HE CYyXHe OTYEThI MU
HEWTPaIbHO-TIACCHBHBIC WHTEPBHIO) MOJHBI CEMAHTHKH OOBEAUHEHHS «AMe-
puku 6e3 CILIA», 6oeBoro narpuotusma: Petrocaribe is created ...in order to
contribute to promoting and strengthening the integration of the peoples of our
America... [loka3aTenbHBl M CaMH Ha3BaHUSA peuei: 3TO «oOpamieHust K Hapo-
IIy», 4TO TIPU3BAHO CILUIOTUTH paOOTHUKOB MEpe]] JIUIIOM BHENTHEH yrpo3sl (Kak
MUHHUMYM 3KOHOMUYECKOU — c0 cTOpoHbl CoequHeHHbIX [1ITaToB, HE UCTIBITHI-
BAIOIINX CUMITATHH K «TIOKpacHeBIeil» BeHecyase, U KeCcTKOi KOHKYpPEHIIUU
CO CTOPOHBI aMEPUKAHCKUX KOMIIaHWH, ocobeHHo Exxon Mobil, 0 KOTOpo# MBI
TOBOPHIIN BBIIIIE); IPOLUTUPYEM OJTHO U3 HHUX, H300MITyIOIIee SMOIUOHATBEHBIM
nadocoM U «00eBoi» JekcuKoii: Address to the Venezuelan people by People's
Minister of Energy and Petroleum and Petroleos de Venezuela S.A. (PDVSA)
Executive Director Rafael Ramirez....

We would like to address tonight to the whole country in order to report
on a recent situation against the interest of our oil business and our coun-
try... defeat of the sabotage... As a result of this oil policy, the Venezuelan state
has gotten extraordinary earnings of about USD 40 billion, which simply
would go to the hands of multinationals in the past... As for Exxon Mobil, we
have a clear situation of conflict and confrontation. ...with a background of
attacks on oil producing countries... a background of countering the sovereign
decisions of multiple governments throughout the oil-related someway our
State and Government from taking the appropriate action, then, we tell them
that they are totally wrong. We are determined to move forward in our interest,
our sovereign decisions and our oil business. ...we would like to deny and con-
demn by these means a large amount of misinformation and alarmist posi-
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tions. ...Our oil industry is the heritage of all Venezuelans and it is a national
company at the service of our State and our people...

B wurore MOXHO MOMBITATHCS OOOONIUTH OCHOBHBIC XapaKTCPHUCTUKH
JIMCKYPCOB OM3HEC-pyKOBOAUTENEH (Ha mpuMepe He(PTSHOW OTpaciii) U3 pas-
HBIX KYJBTYp: JJISl aMEPHKAHIEB JOMUHAHTOH SIBISIOTCS (PUHAHCOBBIN ycnex U
«JIEMOKPAaTUYECKHE LIEHHOCTHY; PpaHIy3bl 0oJiee CKIOHHBI K IIyOOKUM, cOa-
JTAHCUPOBAHHBIM Pa3MBINIUICHUSIM W (PHIOCOPCKOMY OCO3HAHHIO IPOOIIEM;
6pI/ITaHHI)I CACPKAaHHBI U TPUACPKUBAIOTCA «IUIIJIOMATUYCCKOI'O IOAXOJAa»,
KHUTAHIBl COXPAHSIOT MPUBEPIKEHHOCTh CBOCH KOH()YIIMAHCKO-KOJUICKTHBUCT-
CKOW HJICONIOTHH; HACTICTHUKH TIEPCHICKON KYJIBTYPhl — HPAHIIbI — HE PACKPHI-
BAaIOT KapThl U HE HHOOPMUPYIOT O CBOMX JIENIaX BO3MOXKHBIX MPOTHBHUKOB, a
JATHHOAMEPUKAHIIBI (BEHECYJIbIIbI) XapU3MaTUYHbI, SMOIIMOHAILHEI U HE 00-
ATCSI BOCHHOW PUTOPHUKH.
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«OIL BOSSES» ON THE CORPORATE WEB-SITE: A LINGUA-CULTUROLOGICAL
DISCOURSE ANALYSIS
Daniushina Y.V.

Summary. The paper investigates the peculiarities of presenting top-managers of oil companies on
their corporate web-sites and discursive characteristics of «oil bosses» in the USA, France, Great
Britain and China, as well as in Venezuela and Iran. The researcher applies her analytical method
based on combining the Critical Discourse Analysis methods and lingua-culturological theories.
Key words: business; discourse; image; corporate web-site; oil companies.



