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WHAT AFFECTS SATISFACTION LABOR OF MODERN LIBRARY WORKER?
(BASED ON RESEARCH)

Key words: library, satisfaction of labor, professional motivation.

The article presents the first results of the study of adaptation and job satisfaction of employees
SPSTL, Tomsk Regional Universal Scientific Library, Pushkin and Novosibirsk State Regional
Scientific Library.

It was established that traces the influence of age psychology on organizational psychology.
Identified the most important from the point of view of the respondents, the factors influencing

job satisfaction. There is a slight discrepancy between the libraries, but the main named: wages,
relationships with colleagues, a variety of work, the opportunity to demonstrate their abilities.
Assessing the impact of groups of factors on job satisfaction, librarians chose almost the same top
three: professional, technological and economic factors (grades are slightly different).

In addition, most librarians considers processes by which they are engaged, it is difficult.
Analyzing the above results, it is necessary to take into account that in all the libraries, most

respondents had to work by accident, by coincidence, that is, initially people were not focused on the
profession, its professional features, values and traditions. Most librarians who participated in the
study believe that they need regular improvement of professional knowledge, but prefer to use for this
a few different ways.

Analyzing the results obtained in terms of the above theories of job satisfaction, it can be
concluded that the motivational component of the studied parameter slightly higher in NGONB. This
means that the ongoing work in the library with the staff a little more effective than TOUNB and
SPSTL.

The major groups of factors affecting job satisfaction in modern library are now professional
technological and economic groups of factors.

This result differs from the results of research in SPSTL on the problem under study, conducted in
the period of 1960–1980. Then librarians in the first place put the degree of independence in the work
and the opportunity to demonstrate their abilities, the second – leadership style library (unfortunately,
we compare the results to other libraries is not possible due to lack of data).

In our opinion, these changes are mediated transformation taking place in Russian society and in
libraries – a complication of library processes, introduction of new technologies, the use of new
technology, the complexity of the economic situation in the country.
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Another resulting conclusion on job satisfaction in the studied libraries substantially affects psy-
chology, rather than the motivation to work.

References

1. Herzberg F. Motivatsiya k rabote [Motivation to work]. Translated from English by D.A. Kulikov.
Moscow; St. Petersburg: Vershina Publ., 2007. 240 p.
2. Kondrat'ev M.Yu. Azbuka sotsial'nogo psikhologa-praktika [The ABCs of social psychologist prac-
tice]. Moscow: PER SE Publ., 2007. 464 p.
3. Zhdanova T.A. Sotsial'no-psikhologicheskiy klimat bibliotechnogo kollektiva (po rezul'tatam anket-
nogo oprosa v GPNTB SO AN SSSR) [The socio-psychological climate of the library staff (based on a
questionnaire survey in GPNTB USSR)]. In: Varfolomeeva M.V. (ed.) Koordinatsiya komplektovaniya
knizhnykh fondov [Coordination of Book Acquisition]. Moscow: USSR Academy of Sciences Publ.,
1983, pp. 159-175.
4. Sovershenstvovanie professional'noy struktury kadrov nauchnoy biblioteki: otchet NIR [Improving
the professional structure of the research library staff]. Novosibirsk, 1985. 190 s.
5. Shemetova E.P. Analiz kartiny ozhidaniy bibliotechnykh rabotnikov (na primere GPNTB SO AN
SSSR) [The analysis of the library staff expectation patterns (as exemplified by GPNTB USSR)]. In:
Geller E.S., Zhdanova T.A. Formirovanie struktury kadrov sovremennykh nauchnykh bibliotek [The
formation of staff in modern scientific libraries]. Novosibirsk: GPNTB USSR Publ., 1989, pp. 58-81.




